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TA-Student Relationships

Whether TAs teach independently or TA for a facuoftgmber, Teaching Fellows are prohibited from hgwvin
personal relationships, whether intimate or nothwtudents whom they also supervise or evaluate.

TAs evaluate papers and exams. They may assigiegirdahey develop and enforce policies relatedassr
section requirements, assignments, due datesdatiee, etc. TAs also determine consequencesudests who
fail to meet requirements or deadlines. TAs aredd& consider requests for extensions, changeadkg, extra
credit, and additional help, tutoring, and inforraat TAs must be able to carry out these respaiitgsifairly;
students need to know that their TAs are treatiegnt all objectively and that interactions with thare based on a
relationship that is developed solely around theeat and conduct of the course.

Teaching Fellows will not be perceived as objectind fair if they have relationships outside th&rnctional role
and responsibilities. And whether TAs believe thag be fair and objective is not as critical agthbr students
perceive their TA to be. Other students are unjikelbelieve their TA gives them grades, resouraed,
opportunities using the same criteria as the TAsdoestudents with whom the TA has a close or miina
relationship. Special relationships damage botlegsional identity and authority as well as thedacaic
credibility and peer relationships of students whbs may favor with those relationships.

Any relationship between people with different des of power, such as the one that exists betwsémictor and
students, mentor and protégé, advisor and advssemsided. What may appear as a consensualroeeaip
relationship may actually be experienced and vieagegressure and coercion by students. It canlsvangued
that with unequal status and power in the TA-sttidelationship, the student is unable to consezgljrto a
relationship. All too often, when the relationsleipds, accusations of harassment, intimidation waorde (assault,
rape) are leveled. Teaching Fellows must not plaemselves at such risk.

In cases where faculty or students report that asTi#eing unfair, showing favoritism, practicingdiimination,
exhibiting unprofessional conduct, or intimidatiogharassing a student, the TA's Director of Grae&tudies and
GSAS will investigate the complaint. TAs can hag dave been, removed from their instructional cespbilities
for showing poor judgment and inappropriate behaatoa TA.

We do not mean to imply that it is always easydtedmine appropriate conduct, especially respoiasstsident-
initiated behaviors. Can a TA accept a studenwgation to lunch, dinner, or for a drink? Whhaigroup of
students from a Teaching Fellow’s class invitestAeout? Must it be an event or occasion thatpieroto all
students in the class before the TA can agreedialsee with his or her students? We encourage {BAdiscuss
these issues with their DGS and faculty mentor.

We encourage Teaching Fellows to read Columbidisyon sexual harassment (p. 78 in FACETS
http://www.columbia.edu/cu/facets/0708_fulltext.pdhd Columbia’s romantic advisory policy
(http://www.columbia.edu/cu/vpaa/eocaa/docs/romdriod).




