February 3, 2006

COLUMBIA UNIVERSITY INSTITUTIONAL POLICY
ON MISCONDUCT IN RESEARCH

A. INTRODUCTION

Columbia University bdieves tha the occurrence of miscondud is athreat to the
basic prindples of research. Miscondud in research damages the integrity of the
profession and undemines the credibility of scholars. It isalso antithetical to thevalues
theUniversity strives to maintain and promote.

TheUniversity takes serioudy al allegaionsof miscondud, and bdievestha the
procedures for theinquiry, investigation and adjud cation of any miscondud should be
clear for al patiesinvolved. TheUniversity isalso cognizant of the need for protections
for thecomplainant, therespondent and al witnesses involved in any miscondud
proceeding. This Policy is designed to address both of these issues.

Definitionsof certain key terms used in this Policy are provided in Section B bd ow.

This Policy isbased onthe Federal Policy on Research Miscondud (the GDSTP
PolicyQ of the Office of Science and Technology Policy. In accordance with the OSTP
Policy, as used in this Policy, QResearch MiscondwtOmeans any Fabrication,
Falsification or Plagiarism in proposng, performing or reviewing Research or reporting
Research results. Research Misconduct does notindudehonest error or differences of
opinion. In addition, this Policy does not cover authorship disputes unless they involve
Plagiarism.

ThisisaUniversity-wide Policy which appliesto adl individuds, induding Officers
of Ingruction, Officers of Research, Officers of the Libraries, students and members of
theresearch staff, who may beinvolved in research at the University and all Research
conduded by such individuds, whether or notfederally funded, and proposls for such
Research, other than Research undetaken in fulfillment of a course requirement (unless
there is an expectation of publication or disseminaion outside the University of the
results of such Research).

B. DEFINITIONS
CComplainant® theindividud bringing an allegation of Research Miscondud.

(Fabrication® themaking up of dataor results and the recording or reporting
thereof.

Qralsification® the manipulation of Research materials, equipment or processes, or
thechangeor omission of data or results such tha the Research is not accurately
represented in the Research Record.



@oodfaithQ as applied to a Complainant, Respordent or Witness, indudes having
abdief in thetruth of one® Allegaion or testimony tha areasonable personin any of
these roles could have, based on theinformation known to the Complainant, Respondent
or Witness a thetime. An Allegation of or coopeation with a Research Miscondud
proceeding is notin goodfaith if madewith knowing or reckless disregard for
information tha would negae the Allegaion or testimony. Goodfaith as applied to a
member of the Standing Committee or any Ad Hoc Committee or a Preliminary
Reviewer indudes coopeating with the Research Miscondud proceeding by carrying out
theduties assignad impartially for the purpose of helping the University meet its
responsbilities unde this Policy. A member of the Standing Committee or any Ad Hoc
Committee or aPreliminary Reviewer does not act in goodfaith if his’her acts or
omissionsare dishorest or influenced by pasond, professiond or finandal conflicts of
interest with those involved in the Research Miscondud proceeding.

(PlagiarismQ the appropriation of another person®@idesas, processes, results or
wordswithoutgiving appropriate credit.

(Prepondeance of the EvidenceQ proof by information that, compared with that
opposngit, leadsto theconduson tha thefact at issueis more probably truethan nat.

ResearchQ all basic, applied and demondration research in al fields of
knowledge

(Research RecordQ therecord of data or results that embodythefacts resulting
fromtheresearch inquiry, induding, withoutlimitation, research proposls, laboratory
records both physca and electronic, progress reports, abgracts, theses, oral
presentations internd reports and joumd articles.

(RespondentQ theindividud who isthe subject of an allegaion of Research
Miscondud.

(Resporsible Academic OfficerQ with respect to any Respondent, the Chair, Dean
or Director of the Department, School, Inditute, Center or equivalent unit at the
University of which such Respondent is a member.

QVitnessO any individud who testifies or provides information with regard to an
Allegaion or whos Research Record is used as evidence during the course of a Research
Miscondud proceeding.

C. COMPLIANCE WITH LAWS, REGULATIONSAND POLICIES

Theadministrative procedures to befollowed by the University pursuant to this
Policy are, in al cases, subject to therequirements of law. The University will comply
with al applicable federal and state laws, regulationsand policies with respect to
Research Miscondud.



All federal agendestha condud or suppot research have been directed to
implement the OSTP Policy. To theextent that any Research tha is subject to allegaions
of Research Miscondud was suppotted by, or is proposd to be suppoted by, any federd
agency tha has notimplemented the OSTP Policy, or theterms of this Policy are
incondgstent with such agency@ policy, theterms of such agency@ policy shdl apply to
theadministrative processes described herein. Such other terms, if any, will be described
in Annexesto this Policy, as amended fromtime to time.

D. THE COMMITTEE ON THE CONDUCT OF RESEARCH

1. TheUniversity hasformed a special standing committee of Officers of
Ingruction, Officers of Research, Officers of the Libraries (collectively, the GDfficersQ
and students designated The Committee on the Condud of Research (the GBtanding
CommitteeQ which will be resporsible for setting and communicating standardswith
respect to Research Miscondud and overseeing the administrative procedures relating to
thereview of any allegation of Research Miscondud.

2. Themembers of the Standing Committee will be appointed by the Executive
Vice President for Research (the EVPRQ. The Standing Commiittee shdl have at least
eleven members, at least five of whomshdl be selected from the Officers and students at
the Columbia University Medical Center ((CUMCQ and at least five of whomshal be
selected from the Officers and students of the University other than those at CUMC. The
Standing Committee shdl indudeat |least oneOfficer of Research at CUMC, oneOfficer
of Research at a campusof the University other than CUMC, oneOfficer of theLibraries
and onestudent involved in Research at the University. The EVPR shdl appoint oneof
themembers as Char of the Standing Committee. The Standing Committee membe's
shdl have staggeed four-year terms which may berenewable.

3. Thesafeguadsdescribed in SectionK shdl be provided to the members of
the Standing Committee, as applicable.

E. THE MAKING OF AN ALLEGATION

1. Anyindividud who has questionswith respect to possible Research
Miscondud or who is consdering making an allegation of Research Miscondud may
privately meet with any member of the Standing Committee, any other Officer of
Ingruction, Officer of Research or Officer of the Libraries or any Officer in the Office of
Research Administration or a University OmbudsOfficer for advice or to discuss such
questions

2. TheUniversity encourages reasonable efforts to be madeto resolve issues of
alleged Research Miscondud prior to the commencement of formal administrative
procedures pursuant to thisPolicy. If anindividud bdievestha there are groundsfor
making an allegaion of Research Miscondud, such individud may initially so notfy the
appropriate Responsble Academic Officer, whowill use his or her goodfaith efforts to
resolve such individud @ conaernsinformally. The administrative procedures described



in this Policy (other than the safeguardsdescribed in SectionsK.1, K.2,K.3,K.4 andK.5
bdow) shdl not beapplicable to any such informal process.

3. Intheeventtha theconcernsof any individud are notresolved informally to
the satisfaction of such individud, such individud may make aformal allegaion of
Research Miscondud (an QAllegaion. Any Allegation shdl be madein writingand
ddivered to the Chair of the Standing Committee or the EVPR.

4. Analegaion of Research Miscondud may have profoundimplicationsfor the
Complainant, the Respondent and any Witness in a Research Miscondud proceeding and
any individud making an allegaion of Research Miscondud should take great carein
doaumenting the basis of any charge

F. RESPONSE TO AN ALLEGATION OF RESEARCH MISCONDUCT;
PREREQUISITES FOR FINDING OF RESEARCH MISCONDUCT

1. A respongto an Allegaionshdl congst of three phases:

a. Inquiry: thegahering of preliminary information and fact-finding to
assess Whether such Allegaion has subgance and if so, whether an Investigation
iswarranted (an QnquiryQ;

b. Investigation: theforma development of afactud record with
respect to such Allegaion and the examinaion and evaluation of such record
leading to dismissal of thecase or arecommendaion of afinding of Research
Miscondud and/or other appropriate corrective actions(an QnvestigaionQ; and

c. Adjudication: theformal procedure for reviewing and evaluaing the
evidentiary record and report of an Investigaion and for determining whether to
agree with therecommended findingsand to impase appropriate corrective

actions(an QAdjudicationQ.

2. A finding of Research Miscondud requires the satisfaction of all of the
following prerequisites:

a. there has been asignificant departure from accepted practicesin the
relevant research community;

b. theResearch Miscondud has been committed intentiondly, knowingly
or recklesdly; and

c. theAllegdionis proven by a Prepondeance of the Evidence.
3. Itisexpected tha the Complainant, the Respondent and any other person

involved in theadministrative procedures described in this Policy will act in goodfaith in
participaing in such procedures.



G. THE INQUIRY PHASE

1. Uponreceipt of an Allegation, the Char of the Standing Committee shdl (a)
notify (i) the Complainant, (ii) the Respondent, (iii) the appropriate Responsble
Academic Officer and (iv) if the Allegationinvolves a Respondent who is an Officer of
Ingruction, Officer of Research, Officer of theLibraries, stcudent or member of the
research staff at CUMC (a GCUMC RespondentQ), the Executive Vice President for
Health Sciences (the EEVPHSQ of thefiling of the Allegation and the sources thereof
and (b) in conaultation with members of the Standing Committee, select three or more
personswho are Officers of Ingruction, Officers of Research, Officers of theLibraries or
students (the QPreliminary ReviewersQ), who may or may notbe members of the Standing
Committee, to assess the Allegation. In selecting the Preliminary Reviewers, the Char of
the Standing Committee should congder appointing a representative of the
Complainant® and/or the Respondent® peer group If the Inquiry subsequently identifies
additiond Respondents, the Chair of the Standing Committee shdl so notify them.

2. On or before thedate on which a Respondent is natified of thefiling of an
Allegaion agang him/her and at any other time during the Research Miscondud
proceeding when additiond recordsor evidence are discovered, the Standing Committee
shdl promptly take al reasonable and practical stepsto obtain cugody of all of the
Research Record and evidence needed to condud the Research Misconduct proceeding,
inventory the Research Record and evidence, and sequester them in a secure mannae,
except tha where the Research Record or evidence encompasses scientific indruments
shared by a number of users, cusody may belimited to copies of thedaa or evidence on
such ingruments, so long as those copies are subgantially equivalent to the evidentiary
value of theingruments.

3. ThePreliminary Reviewers shdl review such evidence and interview such
personsas may be necessary to make an assessment of whether the Allegation has
subgance and whether an Investigationis warranted.

4. Thesafeguadsdescribed in Section K bdow shdl be provided to the
Complainant, the Respondent, any Witness and any Preliminary Reviewer, as applicable,
dunngthelnquiry.

5. Uponcompletion of thelnquiry, the Preliminary Reviewers shdl providethe
Respondent with a draft written report (the Qnquiry ReportQ of ther findingsand
recommendation as to whether or nat thereis sufficient evidence to undetake an
Investigaion. ThePreliminary Reviewers shdl aso providethe Complainant with copies
of those portionsof thelnquiry Report relevant to the Complainant. The Respondent and
the Complainant may comment on thedraft Inquiry Report.

6. Followingthereview by thePreliminary Reviewers of any comments onthe
draft Inqury Report provided by the Respondent or the Complainant, the Preliminary
Reviewers shdl providethe Standing Committee with afind Inquiry Report.



7. The Standing Committee may accept or reject the recommenddion of the
Preliminay Reviewers and shdl promptly providethe Complainant, the Respondent and
the appropriate Responsble Academic Officer with written ndtification of itsdecision,
indicating in such notification theprindpd reasonsfor such decision and a copy of the
find Inqury Report.

8. Ingengd, an Inquiry should be completed within 60 days of itsinitiation,
provided tha the Standing Committee may approve oneor more reasonable extensonsto
the extent deemed necessary or appropriate.

H. THE INVESTIGATION PHASE

1. If, a theconduson of an Inquiry, the Standing Committee determines tha an
Investigation is warranted, the Chair of the Standing Committee shdl so notify, in
addition to thepersonslisted in Section G.6 above (a) the EVPR, (b) if the Allegation
involves a CUMC Respondaent, the EVPHS, and (¢) if the Allegaioninvolves federaly
funded research (or an application for federa funding), the applicable funding agency or
agendes (collectively, the GFunding AgencyQ.

2. The Standing Committee shal appoint an ad hoc committee (the QAd Hoc
CommitteeQ) to condud the Investigaion, which shal consst of at least three members,
noneof whomis a membe of the Standing Committee or served as a Preliminary
Reviewer with respect to the Allegation relating to such Investigaion and at |east one of
whomis an expert in thearea of research tha isthe subject of such Investigaion. In
condituting the Ad Hoc Committee, the Standing Committee shdl select as members
those pesonswho have the expertise pertinent to the matter and whowill carry out the
Investigation thoroughly, fairly and promptly and should consder appointing a
representative of the Respondent® or the Complainant@ peer group. The Standing
Committee may appoint apersonwhois nat affiliated with the University to the Ad Hoc
Committee if such person hastherequisite expertise. The Standing Committee shdl
select oneof the members as the Chair of the Ad Hoc Committee.

3. TheAd Hoc Committee shdl:

a usdiligent efforts to ensure tha the Investigaionis thoroughand
sufficiently doaumented and indudes the examination of all Research recordsand
evidence relevant to reaching adecision on the merits of the Allegation;

b. takereasonable stepsto ensure an impartial and unbiased Investigaion to
the maximum extent practicable;

c. interview the Complainant, the Respondet and any other available person
who has been reasonably identified as having information regarding any relevant aspects
of thelnvestigation; and



d. pursuediligently all significant issues and leadsdiscovered tha are
relevant to thelnvestigation.

4. Thesafeguadsdescribed in Section K bdow shdl be provided to the
Complainant, the Respondant, any Witness and any member of the Ad Hoc Committee,
as applicable, during an Investigation.

5. Uponcompletion of thelnvestigaion, the Ad Hoc Committee shdl provide
the Respondent with (a) a draft written report (the Qnvestigation ReportQ of its findings
and recommendaionsas to whether or notafinding of Research Miscondud should be
made and, if so, wha corrective actionswould be appropriate unde the circumstances
and (b) a copy of, or supavised access to, the evidence on which thelnvestigaion Report
isbased. TheAd Hoc Committee shdl also provide the Complainant with copies of
tho=e portionsof thedraft Investigaion Report tha are relevant to the Complainant. The
Respondent and the Complainant may comment on the draft Investigaion Report,
provided tha any such comments mug be given to the Ad Hoc Committee within 30
days of receiving such draft.

6. Followingthereview by the Ad Hoc Committee of any comments on the draft
Investigation Report provided by the Respondent or the Complainant, the Ad Hoc
Committee shdl providethe Standing Committee with afind Investigaion Report.

7. The Standing Committee may accept, reject or modify therecommendaions
of the Ad Hoc Committee and shdl promptly provide the Complainant, the Respondent,
the appropriate Responsble Academic Officer, theEVPR andif applicable, theEVPHS
and the Funding Agency, with written notification of its decision, indicating in such
notification the prindpd reasonsfor such decision.

8. Ingenegd, an Investigation should be completed within 120days of its
initiation, provided tha the Standing Committee may approve one or more reasonable
extengonsto the extent deemed necessary or appropriate.

l. THE ADJUDICATION PHASE

1. If the Standing Committee accepts the Ad Hoc Committee@ recommendaion
tha afinding of Research Miscondud should be made, the EVPR shdl review thereports
of the Ad Hoc Committee and the Standing Committee and shdl conault with the
appropriate Responsble Academic Officer and, if the Respondaentisa CUMC
Respondent, the EVPHS. After such review and conaultation, the EVPR may accept,
reject or modfy the recommendaionsof the Standing Committee and shdl promptly
provide the Complainant, the Respondant, the appropriate Responsble Academic Officer
and, if applicable, the EVPHS and the Funding Agency with written notification of
higher decision, indicating in such notification the prindpd reasonsfor such decision.



2. Thesafeguadsdescribed in Section K bdow shdl be provided to the
Complainant, the Respondant, any Witness and any member of the Ad Hoc Committee,
as applicable, during an Adjudication.

3. Ingenegd, an Adjudication should be completed within 60 days of its
initiation, provided tha the EVPR may approve one or more reasonéble extensonsto the
extent deemed necessary or appropriate.

J. APPEAL

1. A Respondent shdl have theright, within 30 days after his’her receipt of the
notification of the EVPR(® decision with respect to an Adjudication, to file awritten
appeal with respect to thedecision of the EVPR to the Provog of the University asto
either thefinding of Research Miscondud or the corrective actionsimposed. The Provog
may affirm, overturn or modify the decision of theEVPR. Thedecision of the Provog
shdl befind in all respects with respect to the University and the Respondent shdl have
no further right of appedl.

2. TheProvog shdl promptly providethe Complainant, the Respondent, the
appropriate Responsble Academic Officer and, if applicable, the EVPHS and the
Funding Agency with written natification of higher decision, indicatingin such
notification the prindpd reasonsfor such decision.

3. Ingenegd, an appedl should becompleted within 30 days of itsfilingwith the
Provog, provided tha the Provog may approve one or more reasonable extensonsto the
extent deemed necessary or appropriate.

K. SAFEGUARDS.

1. Confidentiality: To theextent possible congstent with afair and thorough
investigaion and as allowed by law, knowledgeabout theidentity of a Complainant, a
Respondent and any Witnesses shdl belimited to those personsidentified in this Policy
and others who need to know and all written materials and information with respect to
any proceedingsshdl bekept confidential.

2. Conflictsof Interest: The Standing Committee shdl take reasonable stepsto
enaure tha all individuds responsble for carrying out any pat of the administrative
procedures described in this Policy do nothave urresolved persond, professiond or
finanda conflicts of interest with the Complainant, Respondent or any Witness.

3. Safeguardsfor a Complainant: In additionto any other safeguadsprovided
for in this Policy, thefollowing safeguads shdl be provided to a Complainant:

a. If an Allegdaion has been made by a Complainant in goodfaith, the
University shdl ensure tha:



(i) theComplainantistreated fairly and reasonably;

(ii) al reasonable and practical efforts are madeto protect the
Complainant from potential or actud retaliation;

(iii) theprocedures described in this Policy are fair and objective; and

(iv) diligent efforts are madeto protect or restore the postion and
reputation of the Complainant.

However, in the event tha the Standing Committee determines that a Complainant has
made an Allegation for maliciousreasons or was otherwise not acting in goodfaith in
making such Allegaion, the Committee shdl recommend tha appropriate action betaken
agang such Complainant.

b. Duringan Inquiry, the Complainant shdl have therightto meet with the
Preliminay Reviewers.

c. Duringan Investigaion, the Complainant shdl have theright

(i) toidentify personswho have information regarding any relevant
aspects of thelnvestigaion to beinterviewed by the Ad Hoc Committee;

(i) to beaccompanied by counsl for advisory purmposes only when
appering before the Ad Hoc Committee; and

(iii) to obtain a copy of atranscript of higher own testimony, if any, and
to correct such transcript, if necessary.

4. Safeguardsfor a Respondent: In addition to any other safeguards provided
for in this Policy, thefollowing safeguads shall be provided to a Respondant:

a. A Respondent is assumed not to have committed Research Misconduct
unless and until afinding of such has been madein accordance with this Policy and
should be protected from pendty and public knowedgeof any accusation until judged
culpable. TheRespondent in turn shdl coopeate with the administrative procedures
described in this Policy, induding by providing information, research recordsand
evidence to the University representatives referred to herein when so requested.

b. TheUniversity shdl notimpedetheability of a Respondent to continueto
do highe work, and shdl enaure that other disciplinary or adverse action not betaken,
during the peiod of any Inquiry or Investigaion unless the EVPR determines tha there
are compdling reasonsto supend the Respondent@ work or take such action during all
or aportion of such period.

c. Duringan Inquiry, the Respondent shdl have theright



(i) to meet with thePreliminay Reviewers;

(i) to have reasonable access to the data and other evidence suppoting the
Allegaion; and

(iii) to respondto the Allegaion orally and in writing.
d. Duringan Investigaion, the Respondent shdl have theright:

(i) to appear beforethe Ad Hoc Committee to present testimony on
higher behdf;

(ii) to identify personswho have any information regarding any relevant
aspects of thelnvestigaion to beinterviewed by the Ad Hoc Committee;

(iii) to be accompanied by counsl for advisory purmposes only when
appering before the Ad Hoc Committee; and

(iv) toobtain acopy of atranscript of higher own testimony, if any, and to
correct such transcript, if necessary.

e. During an appedl, the Respondant shdl have therightto review thefind
Investigation Report.

f. TheUniversity shdl take all reasonable and practical efforts, if requested
and as appropriate, to protect or restore thereputation of any Respondent agang whom
no finding of Research Miscondud is made

5. Safeguardsfor Witnesses.

If aWitness has coopeated with a Research Miscondud proceeding in good
faith, theUniversity shdl ensure tha:

a. al reasonale and practical efforts are madeto protect such Witness from
potential or actud retaliation; and

b. diligent efforts are madeto protect or restore the podtion and reputation of
such Witness.

6. Safeguardsfor Preliminary Reviewersand Committee Members.

TheUniversity shdl enaure that:
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a. al reasonale and practical efforts are madeto protect a Preliminary
Reviewer or a member of the Standing Committee or any Ad Hoc Committee from
potential or actud retaliation; and

b. diligent efforts are madeto protect or restore the podtion and reputation of
such Preliminary Reviewer or member.

7. Guarantees.

If, asaresult of afinding of Research Miscondud, a Respondent with whoma
Complainant or Witness works loses funding for hig’her research, the University will
guaantee thesadary, stipend or tuition of the Complainant or Witness, as follows:

a. Officersof Indruction: salary in accordance with University statutory
provisions

b. Officers of Research: salary or stipend untl thelater of (x) thelast day of
the Complainant@® or WitnessCthen current appointment period and (y) the dae tha is six
monthsafter thelast day onwhich the Complainant or Witness was pad fromthe
terminaed funding (the Bix-Month DateQ;

c. Othe Officers and members of the suppot staff: salary untl the Six-
Month Date; and

d. Studentsenrolled in pursuit of adegree: stipend and tuitionin accordance
with the commitment madeto the student by his’her School, subject to the student
remaining in goodacademic standing;

provided tha any such guaantee will terminae when the Complainant or Witness
receives funding from an alternate source or accepts an offer of other employment.

8. Corrective Actions and Penalties.

a. Thepurmpos of the procedures described in this Policy isremedial. The
corrective actionswith respect to any finding of Research Misconduct shdl be
commensurate with the seriousess of the Research Miscondud, induding, without
limitation, the degree to which the Research Miscondud was knowing, intentiond or
reckless; was an isolated event or part of a patern; or had significant impact onthe
Research Record, Research subjects, other researchers, the University, other inditutions
or thepublc.

b. No pendty involving dismissal from the University or other serious
sanction may become effective except in accordance with the provisionsof the
University@ Codeof Academic Freedomand Tenure.
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L. NOTIFICATION TO FUNDING AGENCY AND OTHERS

1. Inadditionto thenoticesto any Funding Agency provided for in SectionsH, |
and J above theEVPR shdl, during the course of any phase of the administrative
procedures provided for in this Policy with respect to an Allegaion, natify the Funding
Agency if any of thefollowing events shdl occur with respect to Research funded by
such Funding Agency:

a. if public health or safety isat risk;
b. if theresources or interests of such Funding Agency are threatened;
c. if research activities should be sugpendad.

d. if thereisreasonable indication of possible violationsof civil or crimind
law;

e. if federa actionisrequested to protect theinterests of thoe invdved in
theinvestigdion;

f. if theEVPR bdievestha theadministrative processes may be made
public prematurely, so tha appropriate stepsmay betaken to safeguad evidence
and protect therights of thos involved; or

g. if theresearch community or the puldic should beinformed.

2. Uponthecompletion of theadministrative procedures provided for in this
Policy, if there has been afinding of Research Miscondud, notification of such will be
given to joumads and sodeties to which erroneous inaccurate or fraudulent papers or
abdracts have been submitted, and to past and present collaborating investigaors and
other inditutionsand research agendes with which the Respondent is or was previoudy
affiliated to the extent deemed appropriate by the Standing Committee.
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Annex A

Terms Applicable to Research Funded by the Public Health Service of the U.S.
Department of Health and Human Services

This Annex sets forth additiond provisionsfrom the Public Health Service (BPHSQ
Policies on Research Miscondud (the @PHS Policies) of the Department of Health and
Human Services applicable to Allegaionsof Research Miscondud involving PHS
Research.

A. DEFINITIONS
For pumposes of this Annex, thefollowing terms have the meaningsset forth bd ow:

@PHS ResearchQ (i) Applicationsor proposils for PHS suppot for biomedical or
behavioral extramural or intramural research, research training or activities related to tha
research or research training, such as theopeation of tissue and data banksand the
dissemination of research information; (ii) PHS suppoted biomedical or behavioral
extramural or intramural research; (iii) PHS suppoted biomedical or behavioral
extramural or intramural research training programs; (iv) PHS suppoted extramural or
intramural activities tha are related to biomedical or behavioral research or research
training, such as the opaation of tissue and data banksor the dissemindion of research
information; and (v) Plagiarism of research records producd in the course of PHS
suppoted research, research training or activities related to that research or research
training.

B. THE INQUIRY PHASE
Thelnqury Report mug indudethefollowing information:
(@) thename and postion of the Respondant;
(b) adescriptionof the Allegaion;

(c) thePHS suppot, induding grant nunbers, grant applications contracts and
publicationslisting PHS suppot;

(d) thebasisfor recommending tha the alleged actions warrant an
Investigation; and

(e) any comments onthelnquiry Report by the Respondent or the Complainant.
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C. THEINVESTIGATION PHASE

1. Anlnvestigation mug beinitiated within 30 days after the Standing
Committee@ determindion tha an Investigaionis warranted.

2. Thefind Investigaion Report mug indudethefollowing information:
a. adescription of the naure of the Allegaions

b. adescription of the PHS suppot, induding, for example, any grant
numbers, grant application, contracts and publicationslisting PHS suppot;

c. adescription of the specific Allegaionsof Research Miscondud for
congderationin thelnvestigaion;

d. if notaready provided with the Inquiry Report, copies of this Policy;

e. asummary of the Research Record and evidence reviewed, and any
evidence taken into cugody but nat reviewed; and

f. for each separate Allegaionidentified during theInvestigaion, afindng as
to whether Research Miscondud did or did not occur and if so:

(i) astatement whether the Research Miscondud was Falsification,
Fabrication or Plagiarism, and if it wasintentiond, knowing, or in reckless disregard;

(i) asummary of thefacts and theandysis which suppot the conduson
and the merits of any reasonable explanation by the Respondent;

(iii) adescriptionof the specific PHS suppot;
(iv) anindication of whether any publiicationsneed correction or retraction;
(v) adescription of theperson(s) responsble for the Research Misconduct;

(vi) adescriptionof any current suppot or known applicationsor proposs
for support tha the Respondent has pending with non-PHS federal agendes; and

(vii) any comments made by the Respondent or the Complainant on the
draft Investigaion Report.
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