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“How does Social Security Claiming Behavior Respond to Financial Incentives?
Considering Husbands’ Benefits Separately from Spouse and Survivor Benefits”
(Job Market Paper)

Most women receive much of their Social Security benefits based on their husbands’
earnings history. However, we do not know whether husbands behave with this

dependence in mind. To further our understanding of husbands' Social Security claiming
decision, I estimate claiming response to Social Security benefit incentives separately for
each type of Social Security benefit: worker, spouse and survivor. This departs from the
previous literature which uses household total incentives. In addition, only the incentives
due to actuarial adjustment due to delayed claiming are used for identification. I first
document the benefits lost due to non-maximizing behavior are born primary by the wife.
Then I estimate the behavioral response to incentives and find that men are fairly
responsive to their own incentives, but are not responsive to incentives from spouse or
survivor benefits. Those in better health are slightly responsive to dependent benefit
incentives but at a magnitude much smaller than the response to their own incentives.
The results suggest that while information and health likely play a in determining
husbands’ response to financial incentives, it appears that maximizing his own benefits is
of higher priority than those received by his spouse.



“Exploring the Relationship between Health Insurance, Nonemployment and Wages
of Displaced Workers”

Most individuals lose health insurance coverage upon job separation, and there is concern
whether or not individuals are able to recover health insurance coverage following this
separation. In this paper, I examine the incidence of health insurance coverage for
displaced workers during the periods preceding and subsequent to job displacement, and I
find that within 18 months following job loss the level of insurance coverage returns to
the individual's pre-displacement level. Furthermore, I find that obtaining health
insurance coverage upon reemployment has no impact upon wages.

WORKS IN PROGRESS
“Marriage or Work? Quantifying the Relative Importance of Factors which Cause
Poverty of Elderly Women”
Elderly women experience poverty at a much higher rate than elderly men. Furthermore,
poverty rates of widows and divorcees are at least twice as high as married women. This
study looks to evaluate how labor market history impacts poverty once Social Security
benefits and marital history have been accounted for. We find that even after controlling
for the level of benefits and claiming age of both husbands and wives, measures of both
labor force history and marital history significantly impact the poverty incidence of
elderly women.

“Accounting for Changes in Poverty and Income Distribution Of Elderly Women”
Poverty among elderly women has fallen over the past few decades. This study examines
how much of this change can be attributed to changes in the age, marital, and education
distributions of elderly women. We find that poverty would be lower in the absence of
changes in the age distribution. There is no impact on poverty levels due to the change in
the distribution of marital status, and the increased educational attainment has put
downward pressure on the poverty rate.
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PAPERS
“Gender Gap in Wage Returns to Job Tenure and Experience” with Lalith Munasinghe
and Tania Reif. Labour Economics. December 2008.
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